What continuous service is required to be eligible for local government redundancy payments and can there be any break in service?

The Local Government Employers (to which your council is almost certainly a subscriber) helpfully summarise the position as follows:

Assessing eligibility for a redundancy payment and calculating its amount

Under s.155 ERA, an employee must have at least two years' continuous service with the employer in order to qualify for a redundancy payment. The effect of the Order is that continuous service with bodies on the Order will also count. 

Section 162 ERA provides that a redundancy payment will be calculated on the basis of the period of continuous employment. The effect of the Order is that this will include continuous employment with bodies on the Order. 

In both cases the usual rules of continuity apply so that if there is a break of more than a week (running from Sunday to Saturday) between two contracts continuity will be broken (except where there is a redundancy and a new job is taken up within 4 weeks - see below). 

http://www.lge.gov.uk/lge/core/page.do?pageId=119733#contents-7 

In fact Local Authorities also either have discretion to ignore a break of a couple of weeks and count the service as being continuous or their local handbook states what constitutes a break in service. So, in some authorities it is 4 weeks, so it is important to check your own local handbook
This is due to the fact that most Authorities at one time (and some still do) had their own redundancy matrix. 
Rules on entitlement count work within the private sector as constituting a break in service (except if TUPE applied) .Separate rules apply if your employment has been contracted out under TUPE and then returned to the same employer.

