[XX/XX/XXXX]
Dear [Manager's name]
Stress levels at [location]
I/we write to raise concerns regarding the high levels of stress at the [location]. I/we believe similar concerns exist amongst our colleagues.

In particular I/we wish to draw to your attention the following:

List concerns e.g. sickness, ill health, backlog of work due to workloads, impact

1.  of bullying or unsupportive management, or challenging residents or relatives or carers).

As a result of these pressures I believe that I/we may be at risk of breaching Para

 5.7 of the GSCC Code of Practice which requires me/us to

 “not put yourself or other people at unnecessary risk”.

I/we also note that we may also be at risk of breaching Section 7 of the Health

 and Safety at Work etc Act which states:

“It shall be the duty of every employee while at work to take reasonable care for

the health and safety of himself and of other persons who may be affected by his acts

or omissions at work”.

I/we believe that the high stress levels are placing our health at risk, and are likely

 to adversely affect our ability to provide the best possible support to (the residents at

 [location]/our caseload etc).

I understand that notwithstanding the sympathy expressed for my/our situation,

 there is apparently no immediate likelihood of the additional staff cover that is the

 most important measure needed to reduce stress levels.

I have been advised by our safety representative that the appropriate step to take

 would therefore be to request an urgent risk assessment, using the HSE Management Standards, which cover key areas of work design that, if not properly managed, are

 associated with poor health and well-being, lower productivity and increased sickness

 absence. The safety representative will therefore be requesting such an assessment

 which we hope will alleviate the stress levels, ensure the Authority observes its duty of

 care to staff, and thereby also assist those we are responsible for.

Yours sincerely

Cc Union safety representative

